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Proclamation Number 75/2022
Addis Ababa City Government Ethics and

Anti-Corruption Commission

Establishment Proclamation
WHEREAS, the city government has

recognized that corruption and mal-
administration is detrimental to the social,
economic, and political development of the
city;

WHEREAS, it has been found necessary to
prevent corruption and mal-administration to
accelerate the development endeavors and
democratization system building of the city
and to ensure the sustainability of the

thereof;
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WHEREAS, as a result of this, it has been
found necessary to have a city resident that
renounce corruption and mal-administration
and effectively fight the thereof;
WHEREAS,it has been found necessary to
establish an institution that effectively fight
corruption and mal-administration in the city
government and has an operational
independence;

NOW, THEREFORE,in accordance with

Sub-Article (3) of Article 3 of the revised
Proclamation for the Establishment of the
Federal Ethics  and Anti-Corruption
Commission Proclamation Number 1236/2021
and Article 29 and letter (A) of Sub-Article (1)
of Article 14 of the Revised Addis Ababa City
Government Charter Proclamation Number
361/2003 (as amended), the Addis Ababa City

Council has issued this Proclamation.

PART ONE
GENERAL PROVISIONS
1. Short Title

This Proclamation may be cited as:
“The Addis Ababa City Government
Ethics and Anti-Corruption Commission
Establishment Proclamation Number

75/2022.”
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2. Definition

In this Proclamation, unless the

context requires otherwise:

1. “City” means the Addis Ababa
city;

2. “Government” means the Addis
Ababa City Government;

3. “Council” means the Council of
the city;

4. “Commission” means the Addis
Ababa City Government Ethics
and Anti-Corruption

Commission;

5. “Commissioner or Deputy
Commissioner” means a
commissioner or deputy
commissioner that  superiorly
leads the commission

respectively;

6. “Public Office” means any office
that is fully or partially run its
activities by the budget of the city
government and where the
activities of the city

administration are carried out;
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7.

“Public Enterprise” means a
public enterprise or share
company  where the city

government has a full or partial
ownership;

“Public Organizations” means
an organ that manages money,
property, or other resources that
are collected in any way from
members or the public or for
providing public services, and
includes the relevant companies
from the private sector; however,
it shall not include the following:

A. Religious institutions;

B. Political organizations
(parties);

C. International  organizations;
and

D. ‘Idir’ and other similar
cultural and religious

associations;
“Public Official” means a person
who is elected as a leader or
member of the council of the city
government at all levels or
appointed to serve as an official
in public offices or enterprises of
the city; and it includes members

of a board;
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10. “Public Employee” means any
person who is, other than those
referred to under Sub-Article 8 of
this  Article, permanently of

temporarily employed or assigned

in public offices of the city
administration as per the civil

servants’ Proclamation of the city

government;
11. “Employee of a  Public
Enterprise or Public

Organization” means a person

that is working in the public

enterprises or public
organizations of the city
government either permanently or
temporarily;

12. "Ethical education” means a
law or standard that helps or
teaches us to follow the right
path, protect us from corruption
and mal-practices, and develop a
culture of serving the public as
well as to identify, describe, and
regulate issues that are acceptable
or not in government services or
in the private sector in the routine
activities of a society or carry out

moral

one’s professional or

obligation;
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13. “Ethics Liaison Units” means an
organization that is organized by
the commission in public offices
or public enterprises so as to
operate its activities;

14. “Whistleblower” means any
person that reports an intended
corruption activity or committed
one or any information
concerning an inaccurate asset
registration to the commission or
ethics liaison units;

15. “Person” means any natural or
juridical person.

3. Gender Expression

In this Proclamation, any expression

in the masculine gender shall include

the feminine.

PART TWO
ABOUT THE ESTABLISHMENT,
POWER AND DUTIES OF THE
COMMISSION

4. Establishment of the Commission

1. The Addis Ababa City
Government Ethics and Anti-
Corruption Commission
(hereinafter referred to as the
“Commission”) is hereby
established as a public office of
the city government by this
Proclamation;

2. The commission shall be
accountable to the Council of the
city.
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5. Organization of the Commission

The Commission shall have:
1. a

commissioners

commissioner and deputy

who will  be
appointed by the Council through
the nomination of the Mayor of
the city;

2. The necessary departments and

employees for the work.

6. Institutional Independence of the

Commission

The commission shall be free from
any interference from any individual
or any organ in its efforts to prevent

corruption and mal-administration.

7. Objectives of the Commission

The commission shall have the

following objectives:

1. Create a vibrant society that
renounce

corruption  through

promoting ethical and anti-
corruption education and building
moral values;

2. Prevent corruption crimes and
mal-administration;

3. Make sure that the residents of
the city take responsibility in the

fight against corruption;
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following power and duties:

Prepare city-wide policy and strategy
based on the national anti-corruption
policy and strategy; submit same to
the council; implement the thereof
upon approval; follow up the
implementation of same;

Cause the provision of ethical and
corruption prevention trainings to
various officials and employees that
are appointed or assigned or hired in
the public offices, public enterprises,
and public organizations of the city
government before commencing their

work;
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3. Study or cause the study of working

procedures that are susceptible to
corruption or potential ones in the
public offices, public enterprises, and
public organizations of the city
government and  present the
recommended solution or adjustments;
follow up the execution of the thereof;
report to an organ that has the power
to investigate and prosecute those who
fails to implement the thereof in order
to take the proper measures;

When the commission suspects or has
got a report on the preparation progress
of a corruption activity, it shall carry out
a rapid corruption prevention work and
terminate the process or take the
necessary adjustments; when the
commission has a suspicion that
corruption has been made or is likely to
take place during the process, it shall
report same to an organ that has the

power to investigate and prosecute;
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5. Ensure the declaration and
registration of the assets and
financial interests of the elected
public officials of the city residents,
appointees and employees of the
city government, officials and
employees of the public enterprises
and public organizations of the city
government; cause the verification
of the thereof; organize and keep
the information properly; make it
accessible;

6. Develop, use, and manage a
software that enables to verify the
authenticity of the declaration and
registration of assets and makes it
accessible; provide the information
obtained from the database to the
relevant organ upon the request of
the thereof;

7. Establish a system that enables to
prevent the conflict of interest of
elected public officials of the city
residents, appointees and
employees of the city government,
officials and employees of the
public enterprises and public
organizations of  the city
government that would be created
in connection with their mandate,
authoritative power and decision
making; report same, if it has been
necessary, to an organ that has the
power to investigate and prosecute
the thereof for taking an
appropriate measure; the details
shall be specified through a
Regulation;
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8.

10.

Establish a system and criteria that

enables to recognize and award
offices, enterprises, individuals, and
clubs, through competition, that
register best performances in the fight
against corruption and prevention of
the thereof; the

detail be

implement same;
implementation  shall
specified through directives;
Prepare or cause the preparation of a
code of conduct for elected public
officials of the city residents,
appointees and employees of the city
government; officials and employees
of the public enterprises and public
organizations of the city government;
follow up the implementation of the
thereof upon approval;

Conduct a study on corruption and
mal-administration vulnerability in
public offices, public enterprises, and
public organizations of the city
government; publicize same, as may

be necessary;

11.Set up organizations that will carry out

activities related to the promotion of
ethics and prevention of corruption in
public offices and public enterprises
of the city government as well as in

educational institutions of the city

government at all levels;



18 A&NY1J¢ JHMEPCAINT 7 EATI QD %.9°

Addis Negari Gazeta No75/2014 17th July, 2022

Ie.

bE)]
=

P
QN

Im)

oy

Ime)
b

N7 ANTSLC  P0L4-00NG

AT oolFe?r ghd-THad:
LLIOUMA: OAAE“PTFo- P9°NC

ANANNCT LATMAE

NANVTS LS ool f (LA
PO CCHET  AG  UNAP
& C T 0P P oh-9°0C

oI e  BLLNTLTTT oLy

&7 oLy OQpov- P27
0oLk IC Nawy G PLLEBA:

Lav 0N PO

. 167 1 AT T AN, aowlt G909

hPe Aq AVFCP f0l-00-0G

0ITATTT AT NNCT Qb To-
e AL RT.0A- PRCIN:

Cro-0C  TIPVCTT ATING ST
AT aopNye  p-9e0CTr A0
ATLeO0TA0  OTALE  PheLLh OIS
9950 N&PT7 LadTIA:

Pov-AG @7EA Y°Cond- RG AN
Pavav ol AMNT WTOANTFo AT
Ahad

haee Tt A200rT  haTfe-

Pl hé209° TG LPNAA:

12.

13.

14.

15.

16.

Monitor and ensure the compliance of

anti-corruption laws in the city

government; provide consultation
service on the implementation of the
thereof;

Organize, assign, and deploy ethical
liaison directorates, or teams, or
experts in the public offices, public
enterprises, and public organizations

of the city government in consultation

with same;

Cause the implementation  of
international and continental anti-
corruption conventions and

partnerships in the city pursuant to the
laws and policies of the country;

Use various media outlets that helps to
promote ethical education and
enhance good ethics;
Receive performance reports from

organs that have the power to

investigate and prosecute corruption

offences and other relevant organs;
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17. Own property; enter into a contract;

sue and be sued in its own name;

18. Carry out other activities that are

given to it by the law and that helps it
to attain its objectives.

9. Power and Duties of the

Commissioner

1. The commissioner shall, being
the head of the commission,
organize, lead, and manage the
activities of the commission;

2. Without prejudice to Sub-Article
(1) of this Article, the
commissioner shall:

A. Execute the power and duties
of the commission that are
specified under Article 8 of
this Proclamation;

B. Preparethe structure of the
commission, the salary and
benefits of the employees of
the commission and submit it
to the council; effect
payments upon approval; the
detail implementation shall be
specified through a
Regulation;

C. Prepare Regulations in
conformity with the
provisions specified under
this Proclamation and the
basic principles of the civil
servants’ Proclamation of the
city government, and submit
the thereof to the city council;
implement same upon
approval;



18 A&NY1J¢ JHMEPCAINT 7 EATI QD %.9°

Addis Negari Gazeta No75/2014 17th July, 2022

av) Al RNEAY, PP Wiy
LOIA:  LanlON\: LPPLA:
LT8R lN PATA DA NCHC
Ré. Q000 (1771 LONTA:

w)  Phey N7 Gao 3P eroe
TEV  AG ONET AN
A°NC Lz PPCAA: 4P L9
r7e- AL Po-AA:

) Aherir  rabgat OET AT
OAHIP.m- (LA TEVE9°
aw /il PANTSRSYT  P4-L570
A Ftae 70 @k PLCIAN:

a) hear  hootd o019 oC
N7 - VR
L7 LonAA:

i)  Phol 7 mPAA Croe hE09°G
LU C7°C RNDEE A9PAC
-l PPCOA:

+) v goH0 Tahas
i TA L T S U At L T o
N8 .C 18T K0éAL (WP
1 eIF e G- 0l9
LCET PO LU RN
AT ANdAlm- ovlB R74.000-0

FOMN ovAm T LTAA:

D. Appoint, assign, hire, administer, and
dismiss  employees that are
necessary for the work; the details of
its implementation shall be specified
through a Regulation;

E. Prepare the annual work program and
budget of the commission, and
submit it to the council; implement

same upon approval;

F. Effect payments in accordance with
the allocated budget and prepared
work program of the commission as
per the financials laws of the city

government;

G.Represent the commission in its

dealings with third parties;

H. Prepare the overall performance and
financial reports of the commission,

and submit it the council;

I. May give orders, if it is found
necessary, for the examination and
collection of the  necessary
information about the bank records
of any individual or organization
during the process of verifying the
authenticity of an asset registration

and managing a conflict of interest;
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Inform the relevant organ
which is entitled to provide
protection for informants as
per the law who are prone to
vengeance as a result of
reporting issues to the
commission concerning the
accuracy of asset registration,
urgent prevention of
corruption and other
corruption prevention related
activities;

May delegate part of his
powers and duties to the
officials and employees of the
commission to the extent
necessary for the
effectiveness of the works of
the commission.

10. Power and Duties of the Deputy

Commissioners

1. The deputy commissioner shall,
being
commissioner, have the following
power and duties:

A

accountable to the

Assist the commissioner in
planning, organizing,
managing, and coordinating
the duties of the
commissioner;

Share  activities of the
commission according to its
structure and run some
departments of the thereof;
Carry out other activities that
are  designated Dby the
commissioner;
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2. In the

Commissioner,

absence  of
the

the
Deputy
Commissioner who is designated
by the Commissioner shall act on
behalf of the Commissioner.

11. Term of Office and Removal from

Office of the Commissioner and

Deputy Commissioners
1. The

commissioner

term of office of the

and deputy
commissioners shall be six years;
however, he may re-appointed for
one term only if it is found
necessary;

2. The
commissioner may not be removed

his

consent, before the end of his term

commissioner or deputy

from his office, without

of office except the following

specified circumstances:

A. When he has violated the
specified provisions of the
relevant code of conduct;

B. When it is perceived that he

has  exhibited significant
incompetence and
inefficiency;

C. When he is unable to carry
out his duties due to health

problems;
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D. When he reaches the age of
retirement.

3. The provisions under letter (A) and
(B) of Sub-Article (2) of this
Article shall be applied when it is
examined by the council and
approved by the majority vote of
the thereof.

12. About Recruitment Condition of

Employees of the Commission

The recruitment, administration, and
dismissal ~ conditions  of  the
employees of the commission shall
be carried out in accordance with a
regulation to be issued by the council
based on the provisions that are
specified under this proclamation and
the principles and laws of the civil

servants of the city government.

13. Taking an Oath

Any individual that is hired by the
commission shall take an oath that
states his allegiance to the
constitution of  the federal
government and the charter of the
city and to fulfill the public trust and
professional responsibilities
bestowed on him. The details of the
oath shall be specified by the
employees’ administration

Regulation.
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14. The Rights of the Employees of the

Commission
1.

The salary and benefits of any
official or employee of the
commission shall be applied in

accordance with the salary
scale and benefits to be
issued by the council | light of
the special nature of their
work; the details of its

implementation shall be
specified through a Regulation;
The salary of any employee

may not be withheld or

deducted except:

A. With the consent of the
employee;

B. By a court order;

C. As specified by the law;
The monthly deductible
amount from the salary of an
employee in accordance with
letter (B) and (C) of Sub-
Article (2) of this Article should
not exceed one third of the
salary of the employee;

Any permanent employee of
the commission shall be
entitled to the right of pension
according to the pension law;

Any employee of the

commission shall:

A. Get support and legal
service at the expense of
the commission for any
accountability incurred on

him while properly carrying
out his duties; the details of
the implementation of the
thereof shall be specified
through a Regulation;
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B. Have the right to properly request

his superiorly in any circumstances,
report any  mistakes, resolve
problems through dialogue, and
lodge complaints following the
proper chain of command;

Have the right to appeal to the
relevant organ if any employee is not
satisfied or does not agree with the
decision of the commission
regarding complaints and
disciplinary issues of employees; the
details of the implementation of the
thereof shall be specified through a

Regulation;

. Get injury compensation, as per the

relevant law, if any employee of the
commission losses his ability to
work permanently, or completely, or
partially due to work related injuries;
be entitled to his rights that are
provided under the pension law; the
details of the implementation of the
thereof shall be specified through a
Regulation;

Can engage in any job, through
informing the commission, that will
not create an conflict of interest with
his duties during his leisure time; the
details shall be specified through a
directive to be issued by the

commission.
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Suspension of an Employee from
Work

1. An employee of the commission may

be suspended from his work and
salary for a period of not more than
one month if his suspension has been
found beneficial for the work;

2. Notwithstanding the provision of
Sub-Article (1) of this Article, an
employee of the commission may be
suspended from his work for an
additional one month if he is charged
with a criminal or grave disciplinary
offence and such was testified against
him and presumed to lead him to

dismissal from work.

16. About Period of Limitation

1. An employee of the commission
who has committed an offense that
entails simple disciplinary measures
shall not be liable to disciplinary
actions unless a measure is taken
within six months from the time the
alleged offense is known, excluding
the period of investigation;

2. An employee of the commission
who has committed an offense that
entails grave disciplinary measures
shall not be liable to disciplinary
actions unless a disciplinary charge
is brought against him within one
year from the time the alleged

offense is known;
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3. An official who fails to take
measures within the stated period
under Sub-Article (1) or Sub-
Article (2) of this Article shall be
held accountable.

17. Budget
The commission shall prepare its
needed budget and submit it to the
council. It shall implement the
thereof upon approval.

18. Books of Accounts

1. The commission shall keep
complete and accurate books of
accounts.

2. The books of accounts and
financial related documents of the
commission shall be audited by
the office of the Auditor General
of the city government.

PART THREE
ESTABLISHMENT OF ETHICS
LIAISON DEPARTMENTS, AND

RELATIONSHIP OF THE
COMMISSION WITH FEDERAL AND
REGIONAL ETHICS AND ANTI-
CORRUPTION COMMISSIONS

19. Establishment _of Ethics _Liaison
Departments

1. The commission shall establish

ethics liaison departments in

public  offices and public

enterprises of the city government

at every level which coordinate

and carry out ethical issues and
corruption prevention activities;
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2. The ethics liaison department

shall be accountable to the
commission;

It shall be the responsibility of the
commission to assign, hire,
transfer, and dismiss the head or
employee of an ethics liaison
department in the public offices
or public enterprise of the city
government; the career level of
the ethics liaison departments to
be established in the public
offices or public enterprises of
the city government shall be
parallel with the line personnel of
the thereof;

The assignment, employment,
transfer and dismissal related
activities of a head or employee
of an ethics liaison department in
a public office or public
enterprise of the city government
according to Sub-Article (3) of
this Article shall be carried out
after the consultation of the
management of the respective
institutions on the thereof; the
details of it shall be specified

through a Regulation.
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21. Duty to Cooperate
aw /it Pamer AN 0
Any person shall have the duty to
Aot (. LRCAW REPAPA, cooperate in any efforts of the
Poo-FANC 1L, hANT:: commission in implementing its
powers and duties as per this
Proclamation.
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1. The council may issue Regulations
PLONA: for the implementation of this
Proclamation;
€. berfle pvY: APES (Y APE 2. The commission may issue
ww i P oM@y L3 ATINLAT directives for the implementation of
this Proclamation and Regulations
awanl f A LN LTAN:: to be issued in accordance with the
thereof.
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23. Transitional Provisions

Activities that are underway in the
A8 LS wmee AT AT PATT ethics liaison departments of the
public offices and public enterprises
of the city government prior to the

LV APE (e AL hewPA (14T

LCHAT ot (2r- 9°90C oohJ-1- ¢

NEAT AAG P15 6P Nbaflt implementation of this Proclamation
shall continue their work until the
Cr00-°NCT AL oG DL establishment of the commission
mpbay ¢ KPE  RPC  BNLEPAE/ENIT unless they contravenes the federal
ethics and anti-corruption
I2C  ANAANT PO Ldn b commission establishment

AL Sl oy L TAd.:: Proclamation number 1236/2021.

24. Inapplicable Laws

£8. T49700T DATILT 0 AT Any laws of the city government
Y APE  IC PPl PROS L4 which are inconsistent with this
Proclamation shall have no effect on

AT O0Y APE a0r 0T 15T matters that are covered under this

AL AT WS L g Proclamation.

25. Effective Date
This Proclamation shall enter into

2%
byl

. AP% 72050t 11

LV APE h 490 T P77 ENTE G.9v. force as of this 17th July, 2022
I ROT LUGA Done at Addis Ababa, this 17th
AL0 AN0 4h9°A T 7 ENIE 9.9°. July, 2022

AdanechAbiebie
ARTT AOO,

Mayor of Addis Ababa City
PASN ANQ D17 ik




